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Leadership Styles
Attaining a leadership position comes with applying leadership styles that one prefers to use when leading the team in an organization or even a nation. Commonly used leadership styles used in various organizations are democratic, autocratic, and laissez-faire. A leader will use positive leadership to motivate people, whereas where penalties are involved, one will use negative leadership (Kritz 1118). The paper will analyze various leadership style and then provide opinion regarding the preferred style of leadership. 
Autocratic leadership is characterized by issuing demands, regulations, and orders. Failure to follow the orders the leaders tend to issue punishment to the followers or employees. The leader tends to issue responsibilities, make unilateral rules and decision-making, and solve the problems independently. The employees are not included in decision-making.  Democratic leadership is characterized by leaders involving their employees in decision-making, unlike autocratic leadership (Rahbi et al. 5). Employees tend to be accountable and are involved in active participation and delegation of duties. The main task in democratic leadership is leaders empowering the employees and facilitate group deliberations. 
Laissez-faire leadership is characterized by the absence of leaders executing their powers, meaning an absence of leadership. The leaders do not take part in group-based decisions and problem-solving. The leaders have minimal authority in the organization. The main task of the leaders is entrusting their employees to make meaningful decisions and solve problems appropriately (Rahbi et al. 6). Unlike autocratic leadership, democratic and laissez-faire leadership involves its employees in decision-making and problem-solving.
Leadership Style That I Would Use
If I am given any leadership position in an organization, I will use a laissez-faire leadership style. Based on the assumption that humans are naturally unpredictable and uncontrollable, that's why I would use this leadership style. Almost every employee in an organization wants to be entrusted with decision-making and problem-solving responsibilities (Fiaz et al. 143). Based on my nature of wanting to keep a low profile, respect all departments in the organization and develop a peaceful environment where employees can work, I believe the laissez-faire style would help me achieve it. Such will also help me execute my assigned tasks properly. It is not my nature to feel like I am being controlled. I believe every employee wants to feel free when executing their assigned tasks; hence shunning away from decision making will help the employees make appropriate decisions.
Leadership Style That my Boss Should Use
In a situation where my boss is involved, I would choose democratic leadership. The leadership style is characterized by decentralized decision-making. In many cases where organizations use democratic leadership, employees feel motivated; hence the execution of tasks is at a higher performance. The fact that employees are involved in solving organizational-related problems and making decisions allows them to share their ideas and creativity (Al Khajeh, 4). Criticism and showering with praises are evident in this type of leadership. Such helps employees realize that they are responsible for executing their tasks to meet the organization's objectives. Hence democratic leadership impacts the organization positively in terms of organizational performance. Employees tend to be trained and prepared on how to become future leaders. Embracing teamwork and group decision-making helps the employees to learn the importance of teamwork, share ideas and offer correction when one member goes wrong. In the long run, the organization runs smoothly, and achieving set objectives becomes easy.
Conclusion
In summary, autocratic leadership involves giving orders and rules, and failure to follow the rules comes with punishment. It is characterized by leaders making decisions on their own.  Democratic leadership involves leaders making decisions with their subordinates, while in laissez-faire leadership, the leader shuns away and trusts employees to make decisions. In an organization, bosses should use democratic leadership for effective organizational performance.
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